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HSA-Compatible
PPO Plans Put
You in Control

Need a smart way to save for qualified
medical expenses - on a tax-free basis?
HSA-compatible PPO plans combine a
Health Net HSA-eligible health plan
with a Health Savings Account.



HSA-Compatible PPO
Health Plans

PPO health plan options offer greater freedom to visit the doctor
of your choice without a referral.2 You get the benefit of in-network
copayments when seeing a doctor in the Health Net-contracted
network.

Features

« No referrals for most covered services.

 Reduced out of pocket costs when using our robust network of
physicians, practitioners, health professionals, and hospitals.

» A combined medical and pharmacy deductible. You pay the full
cost of your prescriptions and medical care (at our negotiated rates
when using in-network pharmacies and providers) until your yearly
deductible is met.

 Explanation of Benefits statements that explain exactly what you owe.

Your Health Savings
Account (HSA)

This easy-to-use program lets you contribute to your account, earn
interest and pay for qualified medical expenses, while gaining tax
advantages along the way. You can save for current and future
medical expenses because the unused funds in your HSA roll over
from year to year. Your HSA account stays with you even if you change
jobs or retire.*

Features

 You can make tax-deductible contributions up to the IRS maximum,
as well as tax-free withdrawals to pay for qualified medical and
pharmacy expenses.4

» Unused funds roll over year after year while earning interest
tax-free.

 You control how your health care dollars are spent.
« The HSA belongs to you; you keep it even if you change jobs or retire.

« You can save for future medical expenses.

Footnotes found on the back of this brochure.

Save time online -

Plan benefit information, ID card ordering
and more are available anytime you want

them at www.healthnet.com.
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Step-by-Step Enrollment

completing your Health Net enrollment form.

You will also enroll in a financial institution (instructions will be
provided to you by your employer or by your authorized Health Net
agent/producer).

1 Enroll in the Health Net HSA-compatible PPO health plan by

For 2026, the maximum contribution is $4,400 for individuals and
$8,750 for families. Some key questions to consider:

How much is my deductible?
What are the HSA annual contribution limits?

How often does my family visit the doctor?

2 Decide how much you’d like to contribute to your HSA.

Once Health Net sets up your Refer to “Is an HSA-Compatible PPO Plan Right for Me?” as well as
company in our systems, we will the HSA questions and answers section of this brochure for help.
send you a Health Net PPO Member HSA contributions may be made in a one time, lump sum amount, or
ID card and a welcome letter. they may be made through pre-tax payroll deductions if offered by

your employer.




's an HSA-Compatible PPO
Plan Right for Me?

The following examples assume that plan deductibles have not been met. Medical and pharmacy expenses are
rough estimates for illustrative purposes only.

CASE STUDY #1 - The Lee family had a few medical situations the previous year. Even though their medical
The Lee family expenses were around $1,500 last year, they decided to increase their HSA contribution to
of four $2,000 for the coming year. With a growing family, the increase gives the Lees peace of mind

against unplanned medical expenses. The Lees will also pay their appropriate monthly plan
premium and applicable deductible.

Health Net Employee pays
Covered service Cost Deductible pays (using HSA account)
Four preventive care visits' $720 Deductible is waived for preventive care! | $720 $0
Two unexpected office visits $225 Must first meet deductible $0 $295
Three drug prescriptions $150 Must first meet deductible $0 $150
One outpatient surgery $500 Must first meet deductible $0 $500
Three physical therapy visits $360 Must first meet deductible $0 $360
Total medical expenses | $1,235
Balance left in HSA account | $765
(32,000 HSA - $1,235 expenses)

Tax savings:’ $660 (based on the Lees’ 33% tax bracket, their tax savings is $660 for an effective contribution cost of
only $1,340)

CASE STUDY #2 - During the previous year, Chelsea had routine preventive services and also experienced several
Chelsea mild illnesses. So based on her medical expenses from a year earlier, she chose to contribute

a total of $400 to her HSA for the coming year. In addition, she will also pay her appropriate
monthly plan premium and applicable deductible.

Health Net Employee pays

Covered service Cost Deductible pays (using HSA account)
One preventive care visit! $180 Deductible is waived for preventive care! | $180 $0
(covered at 100%)
Routine OB/GYN visit' $200 Deductible is waived for preventive care! | $200 $0
(covered at 100%)
Two unexpected office visits $225 Must first meet deductible $0 $2925
Two drug prescriptions $100 Must first meet deductible $0 $100

Total medical expenses | $325

Balance left in HSA account | $75
($400 HSA - $325 expenses)

Tax savings:” $100 (based on Chelsea’s 25% tax bracket, her tax savings is $100 for an effective contribution cost of only $300)

Footnotes found on the back of this brochure.
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Benefit from a Health
Savings Account (HSA)
by saving money into
a tax-advantaged
account for current
and future qualifying
medical expenses.

Questions and Answers

The HSA

What is a Health Savings Account (HSA)?

A Health Savings Account (HSA) is a tax-advantaged savings account
(under IRS Code Section 223) that you may establish and put money into
on a tax-advantaged basis to save for current and future qualifying medical
expenses. The HSA is designed to work together with an HSA-eligible health
plan - Use the funds in the HSA to pay for qualified medical expenses

such as doctor visits, prescriptions and even some over-the-counter
medications. The HSA is often referred to as a “medical 401(k)” because
the account is owned by you (it is not a group plan), and it earns tax-free
interest,® rolls over from year to year, and stays with you whether you
change jobs, health plans or even in retirement.

Who is eligible for an HSA?

You can contribute to an HSA only if enrolled in a qualified high-deductible
health plan (HDHP). Also, you must not be enrolled in Medicare, claimed as a
dependent on another’s tax return or enrolled in another health plan that is not
a qualified HDHP.®

What are the advantages of an HSA?
» The HSA belongs to you. You keep it even if you change jobs or retire.

» HSA funds can be invested, and earnings are tax-free.® Contributions to
your HSA are tax-free.®

« Withdrawals for qualified medical expenses are tax-free.8 There is no time
limit for withdrawing or using funds as long as the funds are withdrawn for
medical expenses that were incurred in the same tax year.

What kinds of expenses can be paid with a Health Savings
Account?

Only those expenses described as qualified medical expenses in IRS Code
Section 223 can be paid with funds from an HSA. Generally, these include,
but are not limited to, the following:'©

» standard medical services such as office visits and annual medical
physicals;
« insulin, health care products and prescription medicine;

» preventive and restorative dental care, as well as orthodontia for children
and adults;

« eyeglasses, contact lenses and solutions, and laser eye surgery;
« copayments, coinsurance and deductibles; and

« acupuncture and chiropractic services.



A comprehensive list of qualified medical expenses as defined by the IRS
can be found at www.irs.gov/pub/irs-pdf/p502.pdf. (Please note that
some of the expenses listed in publication 502 cannot be reimbursed from
an HSA. You should check with a qualified tax or legal advisor for more
information.)

Note: If a withdrawal is made from an HSA to pay for items other than
qualified medical expenses, the IRS may impose a 20% excise tax. Certain
exclusions apply. You should consult with your personal tax advisor.

How much can be contributed to an HSA?

For 2026, the maximum annual contribution for single coverage is $4,400
and $8,750 if you have family coverage.

If you are or will be age 55 or older before the end of 2025, you may also
contribute an additional $1,000. Each year, contribution amounts
may be subject to annual cost-of-living adjustments.

The HSA-compatible health plan

What is an HSA-compatible health plan?

This is a plan that meets federal requirements for qualifying
an individual to establish a tax-advantaged HSA. Among
other things, for 2026 the plan must have a combined
medical and pharmacy deductible of at least $1,700
(self-only) and $3,400 (family).

What are the advantages of Health Net HSA-
compatible PPO plans?

« You have the freedom to visit any licensed health care
provider and be eligible for plan coverage - no referrals
required.”

« You get reduced out of pocket costs when using our robust
network of physicians, practitioners, health professionals,
and hospitals.

« Preventive care is covered right away and is not subject to the yearly
plan deductible.

How does the combined medical and pharmacy
deductible work?

Unlike most plans, the deductible in an HSA-compatible PPO plan
applies to the pharmacy benefit, as well as the medical benefit.

- Self-only coverage: You pay the full cost (at Health Net’s negotiated
rates) for all prescriptions and covered medical expenses until your
deductible is met.

« Family plan coverage (two or more members enrolled on your
health plan): Each individual enrolled in the plan pays the full cost
(at Health Net’s negotiated rate) for all prescriptions and covered medical
expenses until the individual deductible is met. The family deductible is
satisfied when two or more individuals in the family collectively satisfy the
deductible amount.

Footnotes found on the back of this brochure.
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Extras that Count

Every HSA-compatible PPO plan comes complete with valuable extras, including:

Health & Wellness

All of our plans come with wellness programs that can help you to make healthy lifestyle choices for you
and your family. As a member, you have access to:

« RealAge®™ Program - This program targets the 4 highest lifestyle risks - stress, sleep, nutrition and activity.

« Health Coaching Programs Work one on one with a Health Coach to find what motivates you and
address the specific health behaviors. A self paced model is also available. This includes multiple
lessons related to stress, tobacco use, exercise, weight, and gaps in care.

« Craving to Quit® - This tobacco cessation program covers most types of tobacco, lets you talk with a
quit coach for support, and offers a personalized plan to quit.

« Eat right now® - This is a 28-day program with the goal of helping you to rewire your brain so you can
develop new eating habits. This could lead to weight loss and help you to maintain your ideal weight,
with less stress and effort.

To access these programs and more, log in to www.healthnet.com.

Doula program

Our Doula program provides care that supports birthing people from diverse backgrounds and cultures.
A Doula is a birth worker who supports members during pregnancy, birth and postpartum (the time
after birth). Doulas help members in person or online. They offer support for a more positive time during
pregnancy and postpartum. Doulas offer help with the aim of improving health outcomes for birthing
parents and their babies.

Nurse Advice Line

Health Net members also have the option to reach out to a registered nurse - 24 hours a day - and
get instant support. They can connect via phone to ask questions in real time. They get answers to
questions about:

« Cold and flu symptoms « Bug bites and stings
 Minor illness and injury « Chronic pain
« Minor burns » Medical tests and medications

Teladoc Health - Telehealth services

Teladoc Health offers an easy option for telehealth care when your regular doctor isn’t available. Use
your smartphone or computer to consult with a U.S. board-certified doctor, 24/7. What could be easier?
How about a $0 copayment!

A Teladoc provider can diagnose and treat cold and flu symptoms, allergies, upper respiratory
infections, and skin problems, as well as send prescriptions to your local pharmacy, in some cases®.

You can book appointments through the Teladoc app, website or call 1-800-TELADOC (835-2362).°

To register or for more information, visit teladoc.com.

Footnotes found on the back of this brochure.
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Do More with Our
Online Tools

As a Health Net member, you have access to many tools and
resources to help you manage your health plan and improve
your health - all at your fingertips! Once enrolled, you can
register at www. healthnet.com.

Find what you need, right at your fingertips:

\\//

://* Access your digital Member ID Card
A View your health plan benefits and stay informed
Find care - locate urgent care centers, hospitals or doctors

Find LGBTQ+ resources and support

Get your benefit and copayment details. Plus, review your
Evidence of Coverage (EOC)

A O ©

Get important updates about your coverage andbenefits

Change your Primary Care Physician (HMO members)

B €

Find a Provider

You may find yourself looking for a new doctor. Or you may need a specialist
or local hospital. With Find a Provider, you'll get the most up-to-date
listings of our provider network. These include doctors, hospitals, urgent
care centers, and other types of health care providers.

Go to healthnet.com and click on Find a Provider on the top menu bar.
Then follow the easy search steps.

Get the information you need quickly

and easily at HealthNet.com. Its mobile-

friendly design is easy to use on-the-go.
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English
No Cost Language Services. You can get an interpreter. You can get documents read to you and some sent to you
in your language. For help, call us at the number listed on your ID card or call 800-676-6976 (TTY: 711).

Arabic
Slo b Juail aclusd) e Jgeanll @l se 5 jie 3l Lo Jgeand) dliSary 5558 an e o Jgeanl) cliay Llae dalll cilars
800-676-6976 (TTY: 711) goladl Jlai¥) S ja e duai) ol ¢y 5l 48Uy e 35 sl a8 1)

Armenian

Utydwn (kquljut swnwym piniiutp: Fnip fupnn tp pwbwynp pupgduithy unwbwy:
Quunwpnpbpp jupnn bt jupnu) dkq hwdwp: Ogunipjut hwdwp quiquhwpbp Utq dtp ID
pupunnh Yypw tpdws hinwpunuwhwdwpny jud quuquhwpbp 800-676-6976 (TTY: 711).

Chinese

EES IR o EAIEHCOEER - A AEHEERES B SN ARG IRES - WaEER T EAE K
BB S RARIYER 73 U4 - WFE R > SEEELE &R LAY EEFTE IR A - 5EEE
800-676-6976 (TTY: 711) -

Hindi

ST ST @ AT FATU| 39 TH QY FR Hehd g1 YR SHATIST 9 X FeAT
ST ¥hd 81 HAGg & g, maérmwaiﬁm;ﬁhmwwaﬁmaﬁ ar
800-676-6976 (TTY: 711)1

Hmong
Kev Pab Txhais Lus Dawb. Koj xav tau neeg txhais lus los tau. Koj xav tau neeg nyeem cov ntaub ntawv
kom yog koj hom lus los tau. Xav tau kev pab, hu peb tau rau tus xov tooj ntawm koj daim npav los yog hu

800-676-6976 (TTY: 711).

Japanese
R OFEY—E X, BiRE ZFHAWEE T £, XELBHALET, EMPAMNERGAIX
IDA— ‘_naﬁkéﬂﬂ\é%&b—iﬂb FEWN27Z< 70, 800-676-6976 . (TTY: 711),

Khmer

TEUNMANENWREREIG Y HRMNGSGUMSHAUMUM A HRMGANUIRMSARANIBHAY NURSW aJy
eAsuidiugmuituggiugit UM SISUMIUIUgSIUAIHA U Rshigiuguanusnnsshmingny
IS[NuiNs 800-676-6976  (TTY: 711).9

Korean

82 o] Mujx, S Muj2E

Hod o= 3lFyn Egol dastAH Bl
800-676-6976 (TTY: 711).

Navajo

Saad Bee Aka E’eyeed T'aa Jiik’e. Ata’ halne’igii héld. T'aa ho hazaad k’ehji naaltsoos hach’j’ woéltah.
Shika a’doowot ninizingo naaltsoos bee néiho’ddlzinigii bikda’gi béésh bee hane'’i bikaa’ aajj’
hodiilnih éi doodaii’ 800-676-6976 (TTY:711).

Persian (Farsi)

) n ipd il 8 Lad () il 48 23S Cand 53 50 2 58 e 280 (AL aa e S Al e 0BG Dk 4 b Gl
S el 8 e b b 580 (el ond 7 50 Led (lalid IS (55 48 (sl o ladi 4 Le b laial ; il

.800-676-6976 (TTY: 711)

10



Panjabi (Punjabi)

g6t IR 913 3 I AT IH B E9THMW YIS JJ ASR JI 3I% ©A3"H 333! IH' <Y
UFJ J HE'E 7 ASE I6| HEE BE, WU WiEls! 998 3 €13 68 3 Ag I8 J A JAf9uT Sgdl
800-676-6976 (TTY: 711).

Russian

BeCHJIaTHaﬂ IoMouIb HepeBO}l‘{l/lKOB. Bbl MO2KETE HOle‘{I/ITb IoMo1uib YCTHOF (0] nepeBoonKa. BaM MOor yT
MPOYUTATH JIOKYMEHTbI. 32 MOMOIILI0 00palaiTech K HaM 1o TesieoHy, IPUBEICHHOMY Ha Ballei
I/IHeHTI/IqJI/IKaU,l/IOHHOIjI KapTO‘{Ke y‘laCTHMKa IJ1aHa. Kp0Me TOI'O, BbI MO2KETE IMTO3BOHUTH B

800-676-6976 (TTY: 711).
Spanish

Servicios de idiomas sin costo. Puede solicitar un intérprete. Puede obtener el servicio de lectura de
documentos y recibir algunos en su idioma. Para obtener ayuda, llamenos al nimero que figura en su tarjeta de
identificacién o comuniquese con el 800-676-6976 (TTY: 711).

Tagalog

Walang Bayad na Mga Serbisyo sa Wika. Makakakuha kayo ng isang interpreter. Makakakuha kayo ng mga
dokumento na babasahin sa inyo. Para sa tulong, tawagan kami sa nakalistang numero sa inyong ID card o
tawagan ang 800-676-6976 (TTY: 711).

Thai
laidenuSnsaiunimn qmmmml’ﬁ’ﬁhﬂﬁ Qmmmsnsl,ﬁahw,aﬂmﬂﬁw\ivlﬁ fRTUANNTIVARD INTANIIO
mnmamﬁlﬁ'ﬁuuﬁmﬂi:ﬁmﬁmaaqm Ten) Immg{uﬁﬁ@@ia@amtﬁm{fmaa 800-676-6976  (TTY: 711)

Vietnamese

Céc Dich Vu Ngdn Ngir Mién Phi. Quy vi c6 the’ c6 mot phién dich vién. Quy vi c6 the’ yéu ciu dwoe doc cho
nghe tai liéu. D& nhén tror gitp, hdy goi cho ching t6i theo sO dworc liét ké trén thé ID cta quy vi hodc goi
800-676-6976 (TTY: 711).
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Flexibility and Choice Meet
Tax-Saving Opportunities!

THAT’S HEALTH NET’S HSA-COMPATIBLE PPO PLAN -
SIMPLY MAKING HEALTH CARE WORK FOR YOU.

Questions? We’re here with answers.

For questions about your health plan,
call Health Net Member Services at:

800-676-6976

Scan the code below to Register/Log in and access
Wellness programs, and many other tools.

SCAN ME

TApplies to nongrandfathered (NG) plans effective September 23, 2010, or later. $0 member cost-share applies to preventive care visits and preventive OB/GYN visits with in-
network providers only.

2You may need to precertify certain types of hospital- and other facility-based care to be eligible for coverage. This overview provides benefit information highlights only. Your
plan contract, which you will receive after you enroll, contains the exact terms and conditions of your Health Net coverage.

3This is federal tax information. State taxes may apply. Tax information is for general purposes only. For more detailed information about the tax implications of an HSA, please
contact a professional tax advisor. Qualified medical expenses also include services such as vision, dental and prescription drugs. A list of qualified medical expenses can be
found in IRS Publication 502 - Medical and Dental Expenses, which you can find at www.irs.gov. Simply enter “502” in the Search field.

41f you do not have online access, please contact your employer.

SCase study and tax savings examples are for illustrative purposes only. For more detailed information about the tax implications of an HSA, please contact a professional tax
advisor.

6Exceptions include EAP plans, disease management programs, wellness programs, and “limited purpose” HRAs and FSAs, as well as AD&D, disability, vision, dental, long-term
care, workers’ compensation, or limited coverages, such as those for a specific disease or illness that pay fixed amounts per day of hospitalization.

7Qualified medical expenses generally do not include premiums paid for health coverage except for COBRA insurance, qualified long-term care insurance, health insurance for
individuals receiving unemployment compensation, Medicare, and retiree health insurance. Medicare Supplement premiums are not qualified
medical expenses.

80ut-of-network services result in lower benefits. You may need to precertify certain types of hospital- and other facility-based care to be eligible for coverage. This overview
provides benefit information highlights only. Your plan contract, which you will receive after you enroll, contains the exact terms and conditions of your Health Net coverage.

9Access to telehealth services does not guarantee that a prescription will be written. You may receive services on an in-person basis or via telehealth, if available, from your
primary care provider, a treating specialist or from another contracting individual healthprofessional, contracting clinic, or contracting health facility consistent with the
service and existing timeliness and geographic access standards required under California law. Any cost share for services received through Teladoc Health (Teladoc) will
accrue toward your out-of-pocket maximum and deductible (if your plan has a deductible). By scheduling through Teladoc, you consent to receive services via telehealth
through Teladoc. See your health plan coverage document for coverage information and for the definition of telehealth services. You have a right to access your medical
records for services received through Teladoc. Unless you choose otherwise, any services provided through Teladoc shall be shared with your primary care provider.

Ambetter HMO and PPO plans are offered by Health Net of California, Inc. (Health Net). Health Net of California, Inc. is a subsidiary of Health Net, LLC. and Centene Corporation. Health Net is a
registered service mark of Health Net, LLC. All other identified trademarks/service marks remain the property of their respective companies. All rights reserved.
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