Health Net of California, Inc. (Health Net)

Everyone Benefits

THE HSA FOR LIFE® - A SIMPLE WAY TO HELP KEEP
YOUR COMPANY HEALTHY

We're excited that you've chosen a Health Net HSA-compatible
health plan’ to help your employees save for medical expenses
for today, tomorrow or retirement.

The HSA for Life®

For your convenience, we have included the link to enroll your group in
The HSA for Life® Health Savings Account program from Bank of America.

Benefits for you
» No payroll taxes on employee HSA contributions made through payroll
deductions.

« Federal income tax deduction for contributions you make to your
employees’ HSAs.

« An employer-sponsored HSA is part of a competitive benefits package
that can help you attract and retain employees.
« The HSA for Life is an affordable employee option to add. There are no

employer set-up fees, no minimum deposit amount or participation level to
open the HSA, and a low monthly fee of only $2.50 per account per month.

‘ Easy set-up
I HSA set-up wizard and concierge services make it easy to set up
your HSA program and enroll employees.

Easy administration
. ) Theonline portal offers easy account management and tools for

— engaging your employees. To be successful, an HSA program needs
an effective communication and education strategy. We provide you
with a Communications Toolkit that contains materials for educating
employees on the benefits.

(continued)

TIn California, Health Net HSA-compatible health plans are offered by Health Net of California, Inc. Health Net, LLC.
and its subsidiaries are not affiliated with Bank of America, N.A., the Health Savings Account custodian.

www.healthnet.com

\/

health net

Questions? Contact the
Bank of America HSA
Business Support Team

hsabusinesssupport@
bankofamerica.com
866-791-0251



mailto:hsabusinesssupport@bankofamerica.com
mailto:hsabusinesssupport@bankofamerica.com
http://www.healthnet.com

Benefits for your employees Let’s Get Started
Triple tax advantage? - An HSA helps employees keep more of their hard- Ready to enroll? It’s easy!
earned money by providing the potential for: Before you begin, you will need:
« Pre-tax contributions: Contributions to an HSA can be made with pre- . Employer tax identification
tax dollars, which means every dollar employees put into their HSA adds (TIN/EIN number).
up to savings (employers can offer a payroll deduction? option to help « HSA start date.
employees make contributions on a pre-tax basis). - Total number of employees.

 Tax-free gains: Any gains on the money in an HSA are tax free, so employees . Bank routing number and

keep 100% of any money their HSA savings or investments earn, likely boosting account number for billing
the amount of money they have to cover their out-of-pocket medical costs. and employer funding.
« Tax-free withdrawals: Employees won’t pay taxes on money they « Group primary contact
withdraw for qualified medical expenses. information.
Once you have collected the above

No “use it or lose it” rules items, click on one of the links

Any unused balance is carried over from one year to the next. below to begin the enrollment.
The enrollment process will take

N ¢@ Control - employees decide: about 10 minutes.

AaMA - How much money to save in their account (up to the IRS
contribution limit).

« Which qualified medical expenses to pay with their HSA.4 Monthly Administration Fees
« How to invest their money.® - Employer paid? Click

o) HSA for Life bankofamerica.com/

‘, Money in an HSA belongs to the employee, even if they change EmployerSetup/BHN76DBF4

1 jobs.
plans or jobs - Employee paid? Click

. bankofamerica.com/
Bankof America _
e EmployerSetup/BHNOC3652

5 business days. Once your
group is established, you will

be able to add enrollment and
funding. An HSA implementation

Easy ways to pay and track spending:

« Free HSA Visa® debit card with no « Access to a range of mutual funds

transaction fee.6 with no additional account or ialst will b hi tt
. i transactional fees.® Speciatist witl be reaching out to

Secure online portal. . you to ensure your account set-
- Mobile app.” » Dedicated support of the up goes smoothly.

customer care center.

2About Triple Tax Advantages: Participants can receive tax-free distributions from their HSA to pay or be reimbursed for qualified medical expenses they incur after they
establish the HSA. If they receive distributions, the amount withdrawn will be subject to income tax and may be subject to an additional 20% tax. Any interest or earnings on
the assets in the account are tax-free. Participants may be able to claim a tax deduction for contributions made to the HSA. Bank of America recommends that applicants and
employers contact qualified tax or legal counsel before establishing an HSA.

3In order to offer payroll deductions, an employer’s cafeteria plan must comply with Internal Revenue Code Section 125.

4The Internal Revenue Service publishes a list of qualified expenses in “Publication 502, Medical and Dental Expenses”, available at www.irs.gov.

SEmployee may invest in a wide range of mutual funds once their account reaches the minimum required balance of $1,000.

6This HSA debit card program is issued by Bank of America, N.A. Visa is a registered trademark of Visa International Service Association and is used by the issuer pursuant to
license from Visa U.S.A. Inc.

7Data connection required. Wireless carrier fees may apply. Mobile app is not available on all devices.

8Mutual Fund investment offerings for the Bank of America HSA are made available by Merrill Lynch, Pierce, Fenner & Smith Incorporated (“MLPF&S”), a registered broker-dealer,
Member SIPC and a wholly owned subsidiary of Bank of America Corporation (“BofA Corp”). Investment in mutual funds are held in an omnibus account at MLPF&S in the
name of Bank of America, N.A. ("BANA"), for the benefit of all HSA account owners. Recommendations as to HSA investment menu options are provided to BANA by the Chief
Investment Office (“CIO”), Global Wealth & Investment Management (“GWIM™), a division of BofA Corp. The CIO, which provides investment strategies, due diligence, portfolio
construction guidance and wealth management solutions for GWIM clients, as part of the Investment Solutions Group (ISG) of GWIM.

Health Net of California, Inc. is a subsidiary of Health Net, LLC and Centene Corporation. Health Net is a registered service mark of Health Net, LLC. All rights reserved. Unless

otherwise noted, all trademarks and registered trademarks are the property of BofA Corp. © 2019 Bank of America Corporation. All rights reserved. | ARW3GHWC 07/2020
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English
No Cost Language Services. You can get an interpreter. You can get documents read to you and some sent to you
in your language. For help, call us at the number listed on your ID card or call 1-800-522-0088 (TTY: 711).

Arabic
sle Uy Josdl ciaelasall e Jpumall Al 55 5 jia 55 e Jpmmnl) liSays (55 o sin le Jpemall iy Al il ciland
1-800-522-0088  (TTY: 711) s_baill Juai¥l S je e Juail ol edy gl Adlay e 3 5a gall &8 1)

Armenian

Ubddwp (kquljut Swnwjnipynibuttp: dnip Jupnn bp puwbwynp pupgduihy uvnwbwg:
Quunwpnptpp jupnn Bt jupnu) dkq hwdwp: Oquntpjut hwdwp quuquhwpbp Ukq dtp ID
pupuh Ypu tpdws hinwpinuwhwdwpny jud quuquhwnptp 1-800-522-0088  (TTY: 711).

Chinese

REES I o EEAOREE - T Mﬁﬁﬁ TEHIEE S S E N IS4G IR » NG RRAMTRA 1
BB IR 7 -2 4E 1 ﬁD%‘%TmBjJ AR BR EArY R EsE ot i B R4S - BCEEE
1-800-522-0088 (TTY:711) -

Hindi

IfAT ATT T ST FaTT| T RIId F Thd g1 3TIR HATdST 9
ST T@hd gl HAGg & g, mﬁmwaﬁmmwweﬁmw ar
1-800-522-0088  (TTY: 711)]

Hmong

Kev Pab Txhais Lus Dawb. Koj xav tau neeg txhais lus los tau. Koj xav tau neeg nyeem cov ntaub ntawv

kom yog koj hom lus los tau. Xav tau kev pab, hu peb tau rau tus xov tooj ntawm koj daim npav los yog hu
1-800-522-0088 (TTY: 711).

Japanese
EROFHE—E A, BiRE ZFHWEZTET, XFELBHALET, EIMBLERY
IDA— K _F.E%zéﬂﬂ\é%ﬁifio FEVVZ72< 70, 1-800-522-0088 . (TTY: 711),

Khmer

TEUNMANIENWRARHIG Y HRHNGS UM SHAURUHUWHY HRMGAUIRMSRRNIBHRY MINUESW fjy
mﬁgﬁitﬁhgmmm:imagsmgiﬁ nsIstiMAUgSIUAIHA U SinsisTouanuénnssimingny
IS{ABUIS 1-800-522-0088  (TTY: 711).4

Korean

5 o] Aujx, &Y *Mii wS g Y %%M TASHE o] ®2 FA1Y] s AH s
‘ﬂﬁN T O‘AHD} wo] ZastAlA li ID 7}=ol =58 Ha 2 HA3stA Ay
1-800-522-0088  (TTY:711).

Navajo

Saad Bee Akd E'eyeed T'a4 Jiik’e. Ata’ halne'igii holg. T'4a ho hazaad k’ehji naaltsoos hach’j’ woltah.
Shika a’doowot ninizingo naaltsoos bee néiho’ddlzinigii bikaa’gi béésh bee hane’i bikaa’ aajj’
hodiilnih éi doodaii’ 1-800-522-0088  (TTY: 711).

Persian (Farsi)
) g il Ladi (1 alinal 4S 2 Cad 53 50 30 55 e L2080 (LS aa e S il 5 e OB sk 4 Ol Glead
S Gl 850 b b 2,80 (el 0 5 Lad (il S (655 48 (1 o sled 4 Lo L e laialy il )
.1-800-522-0088 (TTY: 711)



Panjabi (Punjabi)

gist A B3 3 ITA A | IA 8 TIHMT YIU3 S AR JI 3TQ THIRH IS IH <Y
U d HE'€ A AT IG| HEE B, WUE WElSt 198 3 Tf3 583 3 AQ a8 Jd 7 iU &g
1-800-522-0088  (TTY: 711).

Russian

BCCHJ'laTHaSI IIOMOIIb HepeBOll‘II/IKOB. BBI MOXKECTEC HOHy‘II/ITB IIOMOIIb yC”IHOFO nepeBommKa. BaM MOFyT
MPOYHUTATh JOKYMEHTBI. 32 MOMOIIBIO OOpalaiTech K HaM 10 TeledoHy, MIPUBEACHHOMY Ha Ballen
I/I}IGHTHd)HK&HI/IOHHOﬁ KapTO‘{Ke y‘{aCTHI/IKa IJ1aHa. KpOMe TOT'O, BBI MOXKECTC ITO3BOHUTH B

1-800-522-0088 (TTY-711).

Spanish

Servicios de idiomas sin costo. Puede solicitar un intérprete. Puede obtener €l servicio de lectura de
documentos y recibir algunos en su idioma. Para obtener ayuda, llamenos al nimero que figura en su tarjeta de
identificacion o comuniquese con el 1-800-522-0088 (TTY: 711).

Tagalog

Walang Bayad na Mga Serbisyo sa Wika. Makakakuha kayo ng isang interpreter. Makakakuha kayo ng mga
dokumento na babasahin sa inyo. Para sa tulong, tawagan kami sa nakalistang numero sainyong ID card o
tawagan ang 1-800-522-0088 (TTY: 711).

Thai

laidduinsdunm quanansaldaaled Qmmmmlﬁdﬂmaﬂmﬂﬁwuavlﬁ fwTLANNTIARD InTLTans
‘V\u'ml,a"uﬁslﬁ'l,‘fuuﬁmﬂizﬁwm""smaaqm wia Insmguiifadaidimndizdues 1-800-522-0088  (TTY: 711)

Vietnamese

Céac Dich Vu Ngon Ngit Mién Phi. Quy vi ¢6 thé c6 mot phién dich vién. Quy vi co thé yéu clu duge doc cho

nghe tai lidu. Dé nhan trg gitp, hay goi cho ching toi theo s6 duoc liét ké trén thé ID cua quy vi hodc goi
1-800-522-0088 (TTY: 711).
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